Servant Leader Recommendation
(Resident Assistant Recommendation)

Applicant's Name

(last)

Phone #

Please provide a brief description of the position you are applying for:

(First)

Position Applying for

College Box #

Applicant's signature

Date

(Signature waives applicant’s right of access to this form)

RA Name

How long have you known the applicant?

Please circle the statements below which most accurately describe the candidate.

EMOTIONS ~ Reactions in

h —INS . Fairly well Easily . Not
various situations when stress is Well Balanced balanced depressed/elated Unresponsive Observed
likely.

gs ’ : Sound Decisions more tasks Prodding Observed
JUDGMENT & COMMON
SENSE ~ Ability and foresight Not
in decisions in everyday Sound Decisions | Fair deductions Poor results Lacks ability Observed
situations.

LEADERSHIP ~ Ability to lead Consistently a Usually a Leads Seldom/never Not
others. Leader leader occasionally leads Observed
PERSONALITY ~ Not
Mannerisms, appearance, general Well Liked Accepted Tolerated Rejected Observed
impression on others.
RELIABILITY ~ Not
Dependability, willingness and Conscientious Usually reliable Erratic Unreliable Observed
consistency.
E/I:tsrlifﬂvpi\t'a\:l i?—;ﬁdRACTER N Outstanding/ Usually Questionable at Little or no Not
Iy, y Mature consistent times evidence Observed
consistency of life.
\ITVEI'II_'Q-ISICD)IID\]S;'II'II'DE SEX Above Reproach Marginal Lack of Questionable Not
discernment discretion morality Observed
INFLUENCE ON OTHERS Exceptional Ger_1era||y good then poor Poor influence Not
Influence influence influence Observed
COOPERATION WITH Usually Seldom . Not
OTHERS Excellent cooperative cooperates Causes tension Observed




How would you characterize the applicant’s relationship with the Lord?

How does the applicant impact dorm life?

How does the applicant relate to others in a team setting (wing involvement, servant attitude, etc.)?

Describe how this student responds to/participates in confrontation and restoration.

Are there any incidents in the applicant’s life which you believe should prevent him/her from the desired role? If so, please

explain.

Please select one of the following to the best of your ability. If you select #2, please complete the statement.

1. This person is ready for leadership in any area of service

2. This person is probably ready for leadership but

3. This person is not ready at all for any leadership responsibility

Is the student in good standing in both their church and chapel misses from the fall and spring semester? YES NO

RA Signature Date:
Additional RA Comments:

RD Signature Date:
Additional RD Comments:

*RD ~ Please return to King Hall by March 5™, 2010.



